
1. Call back list of people who le  in good standing, we now have DailyPay.
2. Paycor/Hiring Manager buy in, use of tex ng func on.
3. Indee job sponsorship.
4. Indeed reverse job search.
5. indee placement review/job tle change.
6. 7 day/24-hour recrui ng.
7. Recrui ng discussion as part of Stand-up.

1. Provide your people regular feedback about their performance.
2. Process evalua on on me, don’t create silent drama.
3. Address a endance issues, listen and work on solu ons together.
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